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12. Item 4: Retrospective Approval of Remuneration Authority Submission

PURPOSE OF THE REPORT | TE TAKE MO TE PURONGO

The purpose of this report is to agree the remuneration rates for elected members of the 
Queenstown Lakes District Council for the period following the election to 30 June 2023.

RECOMMENDATION | NGA TUTOHUNGA

That the Council

1. Note the contents of this report; and

2. Agree the remuneration rates for councillors of the Queenstown Lakes District Council for
the period following the 2022 election to 30 June 2023 (Per Attachment A) as follows:

 Deputy Mayor (x1) $56,308 per annum

 Committee Chair (x3) $52,675 per annum

 Councillor (x7) $45,410 per annum

Prepared by: Reviewed and Authorised by:

Name Stewart Burns Mike Theelen

Position GM Assurance Finance & Risk Chief Executive

Signature

Date 18 January 2023 18 January, 2023

CONTEXT | HOROPAKI

1. Elected member remuneration is set by the Remuneration Authority (Authority) on an annual
basis. For election years, the period is split allowing in-coming councils to make some decisions
regarding how the remuneration pool for councillors is allocated.

2. The process and timeline for this is attached: “Guidance, Process and Timeline for Setting Elected
Members’ Remuneration following the October 2022 Local Elections” (Attachment 2).

3. This process is somewhat simplified from previous years as the Authority has already set the
remuneration for the following positions:

 Mayor $143,734 per annum
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 Community Board Chair $24,659 per annum

 Community Board Member $12,329 per annum

4. For QLDC Councillors, a governance remuneration pool of $532,201 has already been set. The 
Authority now awaits advice as to how Council proposes to distribute the pool among members. It 
anticipates that certain positions of responsibility (i.e. Deputy Mayor & Chairs of Committees) will 
receive an uplift in remuneration compared to councillors with no additional responsibilities. 

ANALYSIS AND ADVICE | TATARITANGA ME NGA TOHUTOHU

5. The proposed QLDC structure for positions of responsibility is largely unchanged from before with 
the following positions now confirmed by the Mayor:

 Deputy Mayor (1.24)

 Committee Chairs (x3) (1.16) 

6. The numbers in brackets reflect the relative weightings attributed to each position relative to a 
councillor with no additional responsibilities. These weightings have previously been approved by 
the Authority and reflect the additional time and responsibility of each position.

7. The Authority has provided a worksheet to calculate the allocation of the governance 
remuneration pool. This is included as Attachment 1: “Proposed Remuneration for Councillors 
Following the 2022 Local Elections Using Ratios”. The worksheet has been completed for the QLDC 
proposed structure and role weightings as above.

8. It is important to note that the whole governance remuneration pool must be allocated. There is 
no discretion for the Council to pay itself less than the determination provides for. The Authority 
also provides for a minimum Council remuneration ($40,710 per annum); this comes into play in the 
situation where a proposal includes multiple positions of responsibility which have relative high 
salaries proposed.

9. Once the Council agrees to a remuneration proposal, the Authority will be notified and it will 
complete its review. Assuming the Authority approves the proposal, it will include the revised 
remuneration details in its next Determination which is expected to be in late February or early 
March 2023.

10. At this point, Council may use the revised remuneration rates for the balance of the 2022/23 
year which will also be backdated as provided for.

11. The main features of the proposed QLDC remuneration structure are:

 Deputy Mayor $56,308 per annum (Pre-Election 2022: $49,728)

 Committee Chair $52,675 per annum (Pre-Election 2022: $46,519)

 Councillor $45,410 per annum (Pre-Election 2022: $40,103)

Option 1 

12. Agree to the proposed remuneration rates for councillors for the Queenstown Lakes District 
Council for the period following the 2022 election to 30 June 2023.

Advantages: 

 Provides basis of councillor remuneration which reflects positions of responsibility and is 
consistent with Remuneration Authority guidelines.
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 Allows Remuneration Authority to review and subsequently approve the proposal which will 
allow full distribution of the remuneration pool to councillors

Disadvantages:

 None

Option 2 

13. Do not agree to the proposed remuneration rates for councillors for the Queenstown Lakes 
District Council for the period following the 2022 election to 30 June 2023.

Advantages: 

 None

Disadvantages:

 QLDC will miss the Remuneration Authority deadline for submitting the proposal

 Does not allow Remuneration Authority to review and subsequently approve the proposal 
which will not allow full distribution of the remuneration pool to councillors

14. This report recommends Option 1 for addressing the matter because of the following reasoning: 

 It provides the basis of councillor remuneration which reflects positions of responsibility and 
is consistent with Remuneration Authority guidelines.

 It allows the Remuneration Authority to review and subsequently approve the proposal 
which will allow full distribution of the remuneration pool to councillors.

CONSULTATION PROCESS | HATEPE MATAPAKI

15. This matter is of low significance, as determined by reference to the Council's Significance and 
Engagement Policy because there is no discretion for the Council to pay itself more or less than the 
determination provides for. The Authority sets the amount of the governance remuneration pool 
and the Council’s decision relates only to how the pool is allocated.

RISK AND MITIGATIONS | NGA RARU TUPONO ME NGA WHAKAMAURUTANGA

16. This matter relates to the Regulatory/Legal/Compliance . This risk has been assessed as having a 
low inherent risk rating.

17. The approval of the recommended option will support the Council by allowing it to comply with 
the Remuneration Authority Guidance in relation to the payment of councillors for the 2023/24 year. 

FINANCIAL IMPLICATIONS | NGA RITENGA A-PUTEA

18. The allocation decision has no direct financial implication for Council because there is no 
discretion for Council to pay itself more or less than the determination provides for. Elected member 
remuneration is already budgeted for in the 10 Year Plan/ Annual Plan.

COUNCIL EFFECTS AND VIEWS | NGA WHAKAAWEAWE ME NGA TIROHANGA A TE 
KAUNIHERA

19. The following Council policies, strategies and bylaws were considered:

o 2021-31 Ten Year Plan
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20. This matter is included in the Ten-Year/Annual Plan as part of the Governance operational 
budgets in each year.

LOCAL GOVERNMENT ACT 2002 PURPOSE PROVISIONS | TE WHAKATURETURE 2002 0 TE 
KAWANATAKA A-KAIKA

21. Section 10 of the Local Government Act 2002 states the purpose of local government is:

(a) to enable democratic local decision-making and action by, and on behalf of, communities; and

(b) to promote the social, economic, environmental, and cultural well-being of communities in the
present and for the future, by allowing it to comply with the Remuneration Authority Guidance in
relation to the payment of councillors for the 2023/24 year. 

22. As such, the recommendation in this report is appropriate and within the ambit of Section 10 of
the Act.

23. The recommended option:

 Can be implemented through current funding under the Ten-Year Plan and Annual Plan.

 Is consistent with the Council's plans and policies; and

 Would not significantly alter the intended level of service provision for any significant
activity undertaken by or on behalf of the Council or transfer the ownership or control of a
strategic asset to or from the Council.

ATTACHMENTS | NGA TAPIRIHANGA
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Attachment 1 - Worksheet 2 Calculate Councillor Remuneration Using Ratios 2022 Local Elections
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Attachment 2 - Guidance to Councils 2022 Local Elections
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