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Good evening Lynley, please see below. Regards, John

As requested, referenced below is information relating to the funding and arrangements for
provision of affordable housing in Aspen, Colorado.

Aspen City has been addressing the topic since 1977 and as such has a mature and
sophisticated regime in place. The City has set growth limits for differing classes of
developments.

Affordable housing is funded by fees related to employee generation arising from a
development activity, along with local sales taxes and local taxes on real estate
transactions.

The following extracts are from the city ordinance updated in a 2022 Council meeting. See
p33-36 of the full council report https:/1drv.ms/b/s!AtF1cunv8dowgrE1D722IbfeH6zCwA

26.470.050. Calculations.

A. General. Whenever employee housing or fee-in-lieu is required to mitigate for
employees generated by a development, there shall be an employee generation analysis of
the proposed development. Unless otherwise specified by this Chapter, the employee
mitigation requirement shall be based upon the total employee generation of the proposed
development. Except as specifically identified for Commercial Redevelopment, there are
no credits granted during redevelopment

Additionally, credits are not given for changes between the land use categories outlined in
Table 1. For instance, a change in use from commercial net leasable area to free-market
residential units does not generate a credit.

2]
E. Employee housing fee-in-lieu payment. Whenever a project provides employee housing
via a fee in lieu payment, in part or in total, the amount of the payment shall be based
upon the following (fee in-lieu is only allowed for Categories 1-4, Category 5 is included
for any necessary conversions
between affordable housing unit types or for the purpose of conversions in the value of
Certificates of
Affordable Housing Credits):
Fee-in-Lieu (per FTE):
Category 1: $408,054
Category 2: $8376,475
Category 3: $345,691
Category 4: $302,879
Category 5: $250,375

Further relevant information is available is also available at these online sites.

https://aspen.gov/DocumentCenter/View/8923/COA-Housing-StrategicPlan-May2022-
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B. Employee generation rates.
1. Non-Residential Uses

Table 3 establishes the employee generation rates that are the result of the Employee Generation
Study, an analysis sponsored by the City during the fall and winter of 2012 considering the
actual employment requirements of over one hundred (100) Aspen businesses. This study is
available at the Community Development Department. Employee generation is quantified as
full-time equivalents (FTEs) per one thousand (1,000) square feet of net leasable space or per

lodge bedroom.

Table 3, Employee Generation Rates

Employees Generated per 1,000 Square

Zone District Feet of Net Leasable Space
Commercial Core (CC) | 4.7

Commercial (C-1)

Neighborhood Commercial (NO)

Commercial Lodge (CL) commercial space

Lodge (L) commercial space

Lodge Preservation (LP) commercial space

Lodge Overlay (LO) commercial space

Ski Base (SKI) commercial space

Mixed-Use (MU) 3.6

Service Commercial Industrial (S/C/I) 39

Public’ 5.1

Lodge Preservation (LP) lodge units 0.3 per lodging bedroom

Lodge (L), Commercial Lodge (CL), Ski Base
(SKI) and other zone district lodge units

0.6 per lodging bedroom

1

generation.

For the Public Zone, the study evaluated only office-type public uses, and this
number should not be considered typical for other non-office public facilities. Hence,
each Essential Public Facility proposal shall be evaluated for actual employee

Each use within a mixed-use building shall require a separate calculation to be added to the
total for the project. For commercial net leasable space within basement or upper floors, the
rates quoted above shall be reduced by twenty-five percent (25%) for the purpose of calculating

total employee generation. This reduction shall not apply to lodge units.
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I’'m here to provide and empower change, to be honest, informed and wise and to lead
positive change.
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